














Maximum Coursework Allowed

A student may attempt up to 1.5 times the number
of credit hours in the current program. A student
who exceeds this maximum and has not graduated
is dismissed.

Rate of Progress Toward Graduation

Credit toward graduation must be earned at a rate that
ensures successful program completion within the
allowable maximum. The rate of progress is the ratio
of credit hours passed to credit hours attempted and
is assessed after every second semester in the current
program. Although accommodation is made for early
semester students, a student must ultimately pass at
least two-thirds of the attempted credit hours. A stu-
dent who fails to maintain the minimum rate of prog-
ress is dismissed.

Requirements While on Academic
Probation/Reinstatement

At the end of a student’s probationary/reinstatement
semester, the student a) is dismissed, b) remains on
probation/reinstatement for one additional semester
or ¢) returns to good standing. General requirements
follow. However, a student who is not in good stand-
ing should review all requirements carefully with the
Academic Department.

a) The student is dismissed if any of the following
occurred:

The student withdrew from all courses during
the semester.

The student enrolled in non-GPA courses but
did not pass them all.

The student completed GPA courses, but the
TGPA was below 2.00.

The student did not meet maximum coursework
or rate of progress standards.

b) The student remains on probation/reinstatement for
one additional semester if maximum coursework and
rate of progress standards were met, and the CGPA
was below 2.00, and any of the following occurred:
The student enrolled in GPA courses only, and the
TGPA was at least 2.00.

The student enrolled in non-GPA courses only and
passed them all.

The student enrolled in both GPA and non-GPA
courses, passed all non-GPA courses, and the TGPA
for any completed GPA courses was at least 2.00.
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At the end of the second probationary/reinstatement
semester, the student is dismissed if any of the fol-
lowing occurred:

The student withdrew from all courses during
the semester.

The student enrolled in non-GPA courses but did
not pass them all.
The CGPA was below 2.00.

The student did not meet maximum coursework
or rate of progress standards.

Otherwise, the student returns to good standing.

¢) The student returns to good standing if all the
following occurred:

e The student completed the semester.

e The student passed all non-GPA courses attempted
during the semester.

e The student’s CGPA and TGPA were at least 2.00.

¢ The student met maximum coursework and rate
of progress standards.

Effect of Incompletes
A grade of | is considered equivalent to a grade
of F until resolved.

Multiple Attempts

A student may not attempt a course more than twice
without permission from the appropriate academic
administrator.

Academic Appeal/Petition

A student who has been dismissed for failing to meet
standards of academic progress may appeal the action
by submitting a written petition to the appropriate aca-
demic administrator prior to the end of registration.
The petition must explain the verifiable mitigating cir-
cumstances that contributed to poor academic perfor-
mance, show how the circumstances have been over-
come and present a realistic plan for meeting require-
ments to return to good standing.

If the petition is approved, the student may enroll for
the current semester under reinstatement conditions
specified by the Academic Department. Failure to meet
the specified conditions results in a second dismissal,
and further reinstatement is not normally approved.

Denied petitions may be presented to the dean of
academic affairs or academic review committee for
additional review.

If a reinstatement petition is not completed within
three semesters after dismissal, the student must
request readmission through standard admission
procedures in addition to submitting a petition to
the academic administrator.




Curriculum Transfer During Probation/Dismissal

A student on probation in one curriculum who trans-
fers to another curriculum enters the new program
on probation.

A student dismissed from one curriculum who wishes
to transfer to another curriculum must appeal for
reinstatement to the academic administrator of the
intended program. If reinstated, the student must
meet specified reinstatement conditions.

Academic status for a student who transferred to a

second curriculum but then returns to the original cur-
riculum is based on performance in all enrolled terms
and coursework applicable to the original curriculum.

Student Advising

Students are encouraged to consult a student services
advisor about matters related to career plans, profes-
sional services and leisure activities.

Prior to registration, applicants can seek advice through
the Admissions Office, the new student coordinator or
the appropriate academic administrator. Students are
encouraged to consult first with faculty if they are hav-
ing problems with coursework and then, if necessary,
with the appropriate academic administrator. Tutoring
assistance is available for students who request it.

Class Size

Campus-based lecture class size averages approxi-
mately 20 students. Online class size is generally
limited to 30 students.

Course Loads

Students in good standing may register for up to 20
semester-credit hours per semester (10 semester-credit
hours per session). Students wishing to enroll for more
semester-credit hours may do so with permission of
the appropriate academic administrator. Students
whose academic histories indicate academic difficul-
ties may be denied permission to take extra semester-
credit hours or may be required to take a reduced
academic load.

Labs

Campus labs are accessible at scheduled times during
instructional hours and may be available after classes
orin open lab sessions. Students may use labs during
unscheduled hours, but they must obtain permission
from an appropriate staff member before doing so.

Electronics lab facilities include workspaces for basic
electronics experiments. Each workspace has an
oscilloscope, signal generator, multimeter and power
supply. Advanced labs are equipped to support course-
work in digital circuits, digital computers, microproces-
sors, communication systems, industrial electronics
and control systems.

Computer lab facilities include networked PC-compat-
ible computers. Local area networks (LANs) provide
access to a wide range of applications software and
services such as database, web and other program
development environments.

Campus Library

The library fosters independent learning skills by offer-
ing information and assistance for focused and general
research. Resources include technical and business
journals, print and electronic books, online databases,
Internet and web access, and a variety of focused elec-
tronic and print-based reference resources to support
classroom and lab learning. The library also extends
the range of research assistance by providing remote
access to resources, interlibrary loan services and links
with regional library networks. Professional librarians
are available in the library, by telephone or online for
research and reference assistance.

The library also provides an ideal environment for
individual study.

DeVry alumni may also use library resources and may,
at the discretion of the library director and other school
administrators, be granted borrowing privileges.

Online Library Resources
and Research Services

DeVry University maintains an array of online resources,
including e-books, periodical and technical informa-
tion databases, reference services and online tutorials
in research strategies. Databases include thousands

of journal titles in full-text or full-image.

In addition to the print books available on campus or
via express mail as interlibrary loans, e-books can be
accessed through several services. E-books can be
keyword searched or checked out, and single pages
from the texts can be printed. Also accessible is DeVry’s
online system-wide catalog, Voyager, which facilitates
access to books and audiovisual resources from either
the library or remote locations. Materials are available
to all members of the DeVry community and are sent via
mail or express post. This leverages the collection of the
DeVry library system and allows for more rapid receipt
of materials than traditional interlibrary loan. All con-
stituent libraries also participate in these interlibrary
loan activities via library consortia, expanding DeVry’s
reach into the largest library collection in the world.

Registration and Course Scheduling

Students must select all courses and have all financial
and academic obligations to the school resolved prior
to the close of registration (the end of the first week
of class) each semester. Students seeking to delete
courses from their schedules must obtain permission
to do so from an academic administrator by the end
of the second week of class. Students in accelerated
courses must obtain permission to delete courses by
the end of the first week of the session.
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Withdrawal from a Course

After classes begin, students may withdraw from a
course by submitting an official course withdrawal
form to an academic administrator. Withdrawal from
a lecture course with a required lab constitutes with-
drawal from both lecture and lab.

Graduation Requirements

Students must achieve a CGPA of at least 2.00 and
satisfactorily complete all curriculum requirements
to graduate. Graduation is not permitted if the best
recorded grade for a required course is For |, or the
designator W or U. Transfer and proficiency credit ful-
fill graduation requirements.

To graduate, students must earn at least 25 percent of
their programs’ required credit hours or a minimum of
30 semester-credit hours, whichever is greater, through
coursework completed at DeVry. Higher program-spe-
cific requirements may be imposed for internal or exter-
nal transfer students. Graduation candidates must fulfill
all financial obligations to DeVry at least 30 days before
commencement.

NOTE: Prior to graduation, students must complete an
exit interview with a Student Finance representative.
Interview dates and times are provided to all graduat-
ing students.

Interruption of Study/Withdrawal
Students who must interrupt studies during a term
or who defer starting the next term must follow the
school’s official withdrawal procedure. Students
who cannot complete required procedures in person
should contact an academic administrator as soon
as possible.

Resumption of Study

Students who resume after an interruption of studies
should note that course availability may vary by term.
Because program requirements may change periodi-
cally, an academic administrator will assess resum-
ing students’ academic records to determine whether
an alternate plan of study is required. Alternate plans
may result in additional coursework requirements and
tuition obligations.

Resuming students who have missed at least three
complete semesters must request readmission through
standard admission procedures. All students must

be current in their financial obligations to DeVry prior
to resuming.
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Internal Transfers

All students intending to transfer from one program
and/or DeVry location to another must:

e Apply for permission to transfer.

® Meet all admission requirements for the intended
program and location.

* Meet all graduation requirements for the intended
program and location in order to graduate.

Program Transfers

Students planning to transfer from one DeVry program
to another must apply to do so with the academic
administrator of the new program prior to the close of
registration. These students may be required to sign
an enrollment agreement addendum before beginning
classes in the new program. All previous coursework is
evaluated for applicability to the new program.

Location Transfers

Students seeking to transfer from one DeVry location
to another must file a request to do so with the transfer
coordinator at the current site by the end of week 10 of
the term before the intended transfer. Transfers are per-
mitted between semesters only. All grades and credits
earned at any DeVry location carry forward to the new
site and are evaluated for applicability at that location.

Students transferring locations must fulfill their finan-
cial obligations to the locations from which they are
transferring before transfers are granted. These stu-
dents must sign an enrollment agreement addendum
before beginning classes at the new location. Students
on academic or disciplinary probation remain on pro-
bation after the transfer. Those ineligible to continue

at the current location because of academic or financial
dismissal, or disciplinary suspension or expulsion, may
not transfer.

Students considering a transfer within the DeVry sys-
tem should be aware that hardware, software and
other differences exist among DeVry courses and labs
system-wide. Specific transfer requirements are avail-
able from transfer coordinators.

Transfers to Other
Educational Institutions

DeVry students and graduates should note that other
educational institutions have full discretion as to which
credits are transferable.




Tuition, Fees and Financial Assistance

Tuition

A $75 registration fee must accompany the application
for admission. This fee is credited to the student’s
tuition account upon commencement of instruction.

Tuition is due and payable on the first day of class each
semester. Full-time day students who receive financial
aid pay the amount owing for tuition within the applica-
tion period as soon as their loans are received.

Tuition Effective July 2008

Students enrolled full time (13 through 19 credit
hours) are charged standard term tuition of $5,900.
See tuition chart.

Students attending from one to 12 credit hours are
charged $470 per credit hour. Students enrolled for
more than a standard schedule (13 through 19 credit
hours) are charged standard tuition plus $470 per
credit hour for hours over 19.

Students repeating coursework are charged additional
tuition at DeVry’s prevailing tuition rate.

All students requiring repeat work are charged addi-
tional tuition at the prevailing rate. This may extend
the amount of time needed to complete a program.

For tuition and refund purposes, the term of attendance
is defined as the actual number of complete or partial
terms a student has attended DeVry. Thus the initial
term of attendance, regardless of program or course
level, is considered the first term. Students returning
to DeVry after having missed three or more registrations
are considered new students in their first term.

Students who effect schedule changes during add/
drop periods (before the end of the first week of a
term for course adds, and before the end of the sec-
ond week of a term for course drops) receive a tuition
adjustment only if their hours change to a different
tuition category. Students with accelerated schedules
must effect schedule changes by the end of the first
week to receive a tuition adjustment. No tuition adjust-
ments are made after the add/drop periods, as noted
above. Any nonstandard course load must be approved
by academic management. Course load changes may
affect financial aid eligibility. For further information,
contact the Student Finance Office.

DeVry reserves the right to increase tuition at any time
and, like other higher education institutions, has tradi-
tionally increased tuition annually. Any tuition increase
will be announced at least 90 days before the begin-
ning of the effective term.

Active-Duty Military Tuition Effective July 2008
Active-duty military personnel serving in the Canadian
Armed Forces, and their spouses, are eligible for
DeVry’s military pricing, charged at 75 percent of

the prevailing tuition rate applicable to the location
they attend. Textbooks, course materials and fees

are charged at the standard rate. Additional infor-
mation and requirements are available from DeVry
admissions advisors.

NOTE: A student may participate in one DeVry-based
scholarship or tuition benefit program only. Students
who qualify for more than one program will be pre-
sumed to accept the program with the highest reduc-
tion in by-semester cost. Students who qualify for and
prefer a different scholarship or tuition benefit pro-
gram must confirm, in writing, the alternate program
in which they wish to participate prior to starting
classes at DeVry.

Cancellation and Refund Policy

The $75 registration fee is refundable if the appli-
cant cancels the agreement on or before the “cooling
off” period outlined in the enrollment agreement and
Notice of Rescission form. Applicants denied admis-
sion receive a refund of the registration fee upon writ-
ten request.

In any event of cancellation before classes begin,
students receive a refund of any monies paid over
and above the $75 registration fee.

Calgary students wishing to cease attending once the
semester has commenced must give written notice of
this intention to DeVry at the Calgary address. The lia-
bility of the student to DeVry is determined as of the
date the notice is received. Failure to provide proper
written notice to the campus binds students to the
obligations under the enrollment agreement. Students
who terminate their studies are charged tuition through
the week of termination, and refunds are calculated as
outlined in the enrollment agreement.
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Fees

Academic Transcript: Students may be charged $5 to
$15 for obtaining a high school transcript. This fee is
nonrefundable.

One official transcript is available to each graduate

at no charge; $5 is charged for each subsequent tran-
script. Transcript requests must be in writing. Official
transcripts are not issued until all financial obligations
to DeVry are fulfilled.

Campus Parking: There is no parking fee; however, stu-
dents must obtain a parking sticker each term. Vehicles
not displaying the proper parking sticker may be towed.

Graduation: Graduation candidates may be charged a
fee not to exceed $75.

Late Registration: A $50 charge may be assessed to
continuing, resuming and transferring students who
fail to register before the end of the designated regis-
tration period.

Late Tuition Payment: A $75 late fee is charged to stu-
dents who do not pay their tuition on or by the first day
of classes, or who have not made alternative arrange-
ments in advance that are satisfactory to DeVry.

Make-Up Examination: A $20 fee may be charged per
make-up examination.

Nonsufficient Funds Cheque: A $30 fee is charged for
each returned cheque, or declined credit card or preau-
thorized debit.

Proficiency Test: A charge of $45 per proficiency test
is assessed.

Student Activity: Activity fees, not to exceed $45 annu-
ally, may be charged by the DeVry student association.

Tuition Effective July 2008

Technology: Technology charges are $120 per semes-
ter for students enrolled for a standard schedule (12 or
more credit hours) and $70 per semester for students
enrolled for less than standard. Technology charges
are nonrefundable.

Textbooks and Supplies: Textbooks, lab kits, supplies
and the recommended calculator (essential in certain
courses) are available at the campus bookstore. Text-
books may be purchased at the campus bookstore or
from an outside source but must be those specified by
DeVry. Some courses require electronic course mate-
rials, which may include tutorials, simulations, study
guides, electronic versions of textbooks and other
interactive study material. Students enrolled in these
courses will be charged for the electronic materials;
charges are nonrefundable after the add/drop period.
If electronic versions of textbooks are included, hard-
copy textbooks are no longer required for these courses
but may be purchased for an additional cost. Technol-
ogy and software supplies must be those specified by
DeVry. Prices are posted and are subject to change. For
online courses, required textbooks and software may
be purchased through DeVry’s online bookstore or from
an outside source, but must that specified by DeVry.

DeVry reserves the right to change fees at any time
without notice.

Failure to Fulfill Financial Obligations
Enrollment for a subsequent term may be denied to
students who fail to fulfill their financial obligations.

In addition, no diploma or transcript is released to a
student with outstanding financial obligations to DeVry.
A student may be dismissed for failing to pay tuition or
other charges. Career services assistance may also be
withheld. In all cases, a student remains responsible
for tuition and other charges incurred, in accordance
with DeVry’s cancellation and refund policy.

Total Term Tuition Per Total
Program Terms Tuition Credit Hour Cost?
Business Operations $5,900 $470 $47,200
Computer Engineering Technology 9 $5,900 $470 $53,100
Computer Information Systems 8 $5,900 $470 $47,200
Electronics Engineering Technology 9 $5,900 $470 $53,100
Network and Communications Management 8 $5,900 $470 $47,200

1 at current tuition rates and full-time attendance; includes registration fee; does not include textbooks; total program costs may vary
according to electives and optional courses offered, part-time scheduling, transfer and proficiency credit accepted/awarded, etc.

Tuition — Continuing Education Courses
$1,250/course
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Financial Assistance

DeVry helps students develop plans for financing their
education through a combination of self-help, family
contributions, student loans, grants, bursaries and
private loans.

DeVry’s Student Finance Office provides information
on eligibility criteria and assists eligible students in
applying for Canada Student Loans and provincial
financial aid. Student loans and bursaries are available
to those who qualify and are assessed, administered
and awarded by the respective provincial authorities.
Available loans and bursaries vary by province.

More detailed information is available from the
Student Finance Office.

NOTE: A student may participate in one DeVry-based
scholarship or tuition benefit program only. Students
who qualify for more than one program will be presumed
to accept the program with the highest reduction in by-
semester cost. Students who qualify for and prefer a
different scholarship or tuition benefit program must
confirm, in writing, the alternate program in which they
wish to participate prior to starting classes at DeVry.

Scholarships

DeVry’s scholarship program consists of four types of
awards ranging in value from $1,000 to $1,500 per
semester. Graduating high school seniors and commu-
nity college students may apply for scholarships during
the admissions process and should work with their
educational/admissions advisor to do so. DeVry offers
the following types of scholarships:

e Cisco Networking Academy Scholarship

e Community College Scholarship

e Community Scholar Award

e Dean’s Scholarship

Additional information is available from DeVry advisors
and admissions offices, high school counsellors, college

transfer coordinators, DeVry student finance advisors and
www.devry.edu/scholarships.

High School and Community College Scholarship Criteria
In addition to meeting the criteria outlined for each award,
students must meet all the following criteria in order to
qualify for a DeVry scholarship. Additional criteria may be
required as well.

e A student must have applied for admission to a full-
time degree program.

A student must have met DeVry entrance requirements.
e Astudentis a Canadian citizen or permanent resident.

A student must begin his or her studies at DeVry within
one calendar year of graduating from high school or
community college, depending on type of scholarship.
Community college students must graduate from a
regionally accredited or public two-year college.

A scholarship recipient must attend DeVry in the country
in which he or she is a citizen or permanent resident.

e Arecipientis responsible for all other educational
expenses.

All scholarship recipients are responsible for their own
books, supplies and living expenses. In addition, they
may apply for outside scholarships and/or grants or
bursaries, which will be applied before DeVry scholar-
ship monies are disbursed.

Scholarship recipients are expected to attend full time,
perform at a high level and progress in a timely manner
toward completing their programs. To retain scholarship
eligibility, recipients must remain in good academic
standing and must meet additional conditions outlined
in the scholarship terms and conditions sent to scholar-
ship winners.

NOTE: Scholarship availability is limited. Additional con-
ditions may apply. Eligibility conditions for scholarships
are subject to change. Total amount of scholarship money
awarded may vary.

Other Opportunities

Educator Fellowships

Full-time faculty and academic administrators at elemen-
tary, middle, junior high and high schools; regionally
accredited public community and junior colleges; and
regionally accredited not-for-profit four-year colleges/
universities are eligible for DeVry’s educator fellowships.
Coursework can be completed onsite and online. Fellow-
ship applications must be submitted prior to starting
classes. Contact the Admissions Office or your DeVry
representative for details. Fellowship terms and condi-
tions are subject to change.
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Career Services

Professionals across the DeVry system work diligently

to help graduates attain positions in their career fields.
Although DeVry cannot guarantee employment, the
school’s career services staff works diligently with grad-
uates to guide and motivate them through the career
search process. Staff members work with students on
career planning, job interviewing and resume preparation.

In addition, career services professionals maintain
ongoing contact with local and national employers to
keep abreast of employment needs and opportunities
throughout the country, and share this information
with students and graduates.

As graduation approaches, students are advised of
career opportunities so employment interviews with
various companies can be scheduled. In many cases,
company representatives conduct interviews at DeVry.
To maximize employment opportunities, students/
graduates are highly encouraged to consider positions
in other geographic markets where career-related oppor-
tunities may be concentrated.

Students are encouraged to start their career searches
wellin advance of graduation. Those who postpone an
active career search should note that the level of career
services assistance they receive might be less compre-
hensive. Students who impose employment restrictions,
such as opting not to relocate, may similarly restrict
their employment options.

After graduation, those not yet employed are expected
to continue an active employment search while continu-
ing to receive career assistance from DeVry.

The level of career services offered to international stu-
dents/graduates varies and depends on employment
opportunities permitted by Citizenship and Immigra-
tion Canada.

DeVry’s career services are geared to the needs of stu-
dents and their prospective employers. Students’ career
efforts are supported by the following:

Employer Database

DeVry maintains an interactive employer database that
contains information on thousands of North American
companies. This database is available to students and
alumni via the Internet and provides real-time access
to current job leads, details on career events and other
career-related information.

Industry Liaisons

Business and industry leaders are invited by company
liaisons to speak with students about career fields and
job-search techniques. Liaisons also visit companies to
promote DeVry graduates and to gather information on
organizations’ specific needs.

Industry Experience Program

DeVry’s Industry Experience Program (IEP) is designed

to help qualified students gain experience in their field
of study while in school. The program is not part of stu-
dents’ curricula; therefore, students enrolled are moti-
vated to find part-time education-related employment.

To qualify, students must have completed three semes-
ters of study, have maintained a minimum 3.00 grade
point average and have been recommended by a fac-
ulty member.

IEP opportunities vary in duration, hours required and
pay. Students negotiate wages directly with the com-
pany of interest. Many students also consider unpaid/
volunteer positions offering desirable experience.

Students interested in IEP opportunities should visit
the Career Services Centre.

NOTE: DeVry employees are not entitled to career ser-
vices. DeVry’s graduate employment statistics are
available through the Admissions and Career Services
Offices or at www.devry.edu/cservices.

Alumni Association

When students graduate they automatically become
members of the DeVry Alumni Association, details

on which are available at http://alumni.devry.edu.
Graduates can also take advantage of DeVry’s career
assistance program, which helps alumni seeking new
employment or careers. This service is available to
graduates throughout their careers. Further information
is available from Career Services.

Currently the association has more than 120,000
members and can be contacted at 800.497.1587
orvia email at alumni@devry.edu.

Alumni Tuition Benefit

In today’s rapidly changing business world continuing
education is a lifelong process. To this end, alumni who
hold a DeVry bachelor’s and/or master’s degree may
take advantage of the opportunity to enroll in as many
as 24 semester-credit hours of undergraduate course-
work on a space-available basis for a reduced tuition
rate. Details are available from the campus registrar.



Housing

DeVry’s Student Services Office maintains a list of
accommodations to assist students in locating suit-
able housing, generally shared apartments or rooms
in private homes.

Financial and leasing arrangements are made between
individual students and property owners, many of whom
require prepayment of the first and last month’s rent.
Students who need help locating housing or who have
problems related to their accommodations should con-
tact Student Services.

Students planning to relocate are urged to work with a
student services advisor to make housing arrangements
wellin advance of their intended move.

Part-Time-Employment Assistance

Most DeVry students work part time to help meet living
expenses, and the school assists currently enrolled stu-
dents in finding part-time jobs. New students become
eligible for this assistance on the first day of classes.

Because employment opportunities depend on local
business conditions, DeVry cannot guarantee jobs.
However, DeVry works aggressively to identify part-
time-job leads and to refer students to these leads.
Early-term students should not expect part-time jobs
to be in curriculum-related areas.

Work schedules beyond 20 hours per week are not
generally recommended.

For additional information on part-time-employment
assistance, see Industry Experience Program.

Bookstore

Textbooks, software and required supplies, such as
parts and kits for lab projects, are available in the
school bookstore. Supplementary books and supplies
may also be available. Special orders are accepted.

For online courses, students must purchase requi-
red textbooks and software through DeVry’s online
bookstore.

Student Activities

DeVry offers a wide range of activities and organizations
in which students can participate. Most activities are
planned by student clubs.

Professional organizations may include IEEE (Institute
of Electrical and Electronics Engineers), the leading
organization for electronics technology professionals
and students; AITP (Association of Information Technol-
ogy Professionals), for those interested in IT careers;
ISA (Instrument Society of America), for engineering and
science professionals and students; ASET (Association
of Science and Engineering Technology Professionals
of Alberta); and several professional fraternities. DeVry
Calgary also offers applications-oriented electronics
activities through a number of IEEE student clubs that
reflect students’ interests such as robotics, medical
electronics and electronic instrumentation design.

Clubs and activities reflect students’ interests and may
change periodically. Questions concerning student activ-
ities can be addressed to the appropriate department.

Tutorial Assistance

Tutorial assistance is available at no additional charge
through the Student Resources Centre.

Student Records

During a student’s enrollment, DeVry maintains records
that include admission and attendance information, aca-
demic transcripts and other relevant data. This informa-
tion is kept a minimum of five years after the student is
no longer enrolled. Students may review their files after
notifying the registrar in writing. Permanent student
records include admission information and academic
transcripts.
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Nondiscrimination Policy

DeVry is an educational institution that admits academ-
ically qualified students without regard to gender, age,
race, national origin, sexual orientation, religion or dis-
ability and affords students all rights, privileges, pro-
grams, employment services and opportunities gener-
ally available. DeVry complies with all Canadian and
provincial laws and regulations.

Additional information about this policy or about assis-
tance to accommodate individual needs is available
from the dean of student services and administration.

Rules and Enrollment Conditions

DeVry expects mature and responsible behaviour from
students and strives to create and maintain an environ-
ment of social, moral and intellectual excellence. DeVry
reserves the right to dismiss students whose work or
conduct is deemed unsatisfactory.

Explanations of the academic integrity policy, code of
conduct, disciplinary process and grievance/appeals
process are provided in the student handbook.

Attendance

Attendance is directly tied to academic performance;
therefore, regular attendance is required, and atten-
dance is recorded for each class session. Absenteeism
may result in warning, advising, probation or dismissal.
Students may be dismissed from DeVry or from individ-
ual courses for attendance violations. Students notified
of an impending attendance dismissal may appeal to
the academic administrator prior to the dismissal date.

Courses offered in accelerated or compressed formats
meet for fewer hours or class sessions; therefore, stu-
dents enrolled in such courses are expected to be in
attendance each time the course is scheduled. If a holi-
day occurs when such a class is normally scheduled, it
may be necessary for the class to meet on the holiday,
be rescheduled on another weekend day, or be held on
one or more weekday evenings.

The attendance policy is covered in the student hand-
book, receipt of which constitutes notification of the
policy. Students must adhere to the policy and check for
revisions each term. Students whose expected absence
may be in violation of the published limits should con-
tact the Academic Department as soon as possible.

Nonmatriculating students also must adhere to DeVry’s
attendance policy.

There is no leave-of-absence policy.

Tardiness

Students are expected to be present at the beginning
of each class meeting. Cases of excessive tardiness
may be cause for disciplinary action.

Disciplinary Action

Students who breach DeVry rules or conduct standards
are referred to the dean of student services and admin-
istration. Facts surrounding the situation will be inves-
tigated. Students will be advised of the facts disclosed
and given the opportunity to question evidence and
present witnesses and evidence on their behalf.

The dean or a designated representative may dismiss
the case; give an official warning; or process a formal
probation, suspension or expulsion action. Disciplinary
action varies by violation and may be appealed.

Disciplinary action and proceedings records are confi-
dential. Permanent records are maintained only upon
a student’s expulsion from DeVry.

Grievance Procedure

General student complaints should be addressed to the
administrator of the department at which the complaint
is directed. For complaints regarding other students,
see Student Code of Conduct in the student handbook.
For complaints pertaining to discrimination and/or sex-
ual harassment, see the grievance procedure outlined
in the student handbook.

Complaints regarding academic issues should first be
addressed to the faculty. Academic problems remain-
ing unresolved should then be addressed to the appro-
priate academic administrator. (Also see Academic
Appeal/Petition.)
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Administration

Chow Lee

Interim President and Dean
of Academic Affairs

MBA University of Alberta

Shawn Graham
Director of Finance and Student Finance
MBA York University

Benny Leveille
Director of Information Technology
BSc University of Calgary

Ratish Mohan

Director of Admissions
MBA University of Wales
MHRM University of Wales

Peter Bovell

Director of Corporate Development
MBA University of Phoenix

CET

Academic Administration

Gerald Hunt
Acting Chair, Business
MBA City University of Bellevue

Jolanta Warpechowska-Gruca
Chair, Computer Information Systems,
and Network and Communications
Management

MA Warsaw University

MSc University of Calgary

Joe Leizerowicz
Chair, Engineering Technology
MSc University of Leeds

Marion Synnott
Director of Student Services
MEd University of Calgary

John Mogensen
Director of Privacy and Compliance
BSc DeVry Institute of Technology

Roxanne Murray
Registrar
BSc DeVry Institute of Technology

Imre Balint
Career Services Liaison
BS DeVry University

Ruth Gabaga
Career Services Liaison
BSc Philippine Christian University

Valerie LaMaster
Library Coordinator and Test Administrator
MLS University of Arizona

Heidi Cantalejo
Student Advisor
BEnvD University of Manitoba

Krystle Lester
Student Advisor and Test Administrator

Nicholle Morrison
Student Success Coach
and Student Advisor
BA University of Calgary

Sandra Springer
Student Advisor

Gabriela Zuniga
International Student Advisor
MBA Instituto Tecnoldgico de Monterrey

Jagjit Kaur Singh

ESL Coordinator and
Student Success Coach
PhD University of Calgary

Allan Brown

Special Projects

PhD University of Calgary
cmc

Faculty

Kassa-Tesfai Araya
MEd City University of Bellevue

Mike Armstrong
MBA Queen’s University

Thérései Boyle
MA University of Calgary

Joe Cygman
MBA City University
PEng

Leon Cygman
MBA City University of Bellevue

Terry Davies
MA University of Calgary

Robin Downey
MA University of Calgary

Randall Dyck
PhD Northcentral University

Earl Jansen
MEd University of Calgary
MA (Hons.) University of Waikato

Jalal Kawash
PhD University of Calgary

Rebecca Knight
MA Athabasca University

Donovan Lawrence
MSc University of Calgary

Teeluck Lutchmeesingh
MEc University of Calgary

Shoja Mazidi
MBA City University of Bellevue

Elifuraha Mmari
MSc University of Calgary
PEng

Maria Neuwirth
PhD University of Toronto

David Nyarko
PhD University of Alberta
PEng, MIEEE

Bunmi Obateru
MBA Simmons College

Fouzia Qasim
MSc University of Kashmir

Faiz Sabagh
MSc University of Bagdad

Vaughn Schuler
MPM Keller Graduate School
of Management

Amy Sheppard
MEd University of Calgary

Jagjit Kaur Singh
PhD University of Calgary

William Strunk
MA Colorado State University

Marilyn Taylor
BEd University of Calgary

Rebecca Walsh
MA National University of Ireland

Aaron Warsylewicz
MSc University of Saskatchewan

Lawrence Whitby
MBA City University of Bellevue

Pui-Chor Wong
MSc University of Manitoba

Denis Yunker
MA University of Alberta
PEng

David Zeng
PhD University of Dundee

Yuming Zeng
PhD University of Calgary
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DeVry Leadership

DeVry Canada
Governing Board

James W. Kho, PhD
Chairman of the Board, and
Vice President of Operations
DeVry University

Fremont, California

Ronald Charles
Managing Partner
The Caldwell Partners
Toronto, Ontario

Thomas Hitchman
President

The Naylor Group
Oakville, Ontario

J. Sherrold Moore
Consultant
Calgary, Alberta

Steven P. Riehs

Vice President

DeVry Inc.

Oakbrook Terrace, Illinois

Fred Stewart

Principal

Fred Stewart and Associates, Inc.
Bragg Creek, Alberta

Ronald L. Taylor

Senior Advisor

DeVry Inc.

Oakbrook Terrace, Illinois

Board of Directors
Dennis J. Keller

Board Chair

DeVry Inc.

Charles A. Bowsher
Retired Comptroller General
of the United States

David S. Brown, Esq.
Attorney-at-Law (Retired)

Connie R. Curran, EdD, RN, FAAN
President
Curran & Associates

Daniel Hamburger
President and Chief
Executive Officer
DeVry Inc.

William T. Keevan
Senior Managing Director
KROLL, Inc.

Frederick A. Krehbiel
Co-Chairman
Molex Inc.

Lyle Logan
Executive Vice President
Northern Trust Corporation

Robert C. McCormack
Advisory Director
Trident Capital, Inc.

Julia A. McGee

President and Chief
Executive Officer (Retired)
Harcourt Achieve,
Professional and Trade

Fernando Ruiz
Vice President and Treasurer
The Dow Chemical Company

Harold T. Shapiro, PhD
President Emeritus
Princeton University

Ronald L. Taylor
Senior Advisor
DeVry Inc.

Advisory Board

Peter Anderson
Chief Strategist
Laurus Strategies

Richard L. Ehrlickman
Executive Vice President
TAEUS International

Grace Ng

Business Development

and Innovation Director

The Dow Chemical Company

Michael L. Pfeiffer
President and Chief
Executive Officer

QC Data International, Inc.

Dennis Sester

Vice President, Quality and
Productivity (Retired)
Pitney Bowes

Joshua L. Smith, EdD
Professor of Higher Education
(Emeritus)

New York University

Robert Smith, MD
Market Medical Director - St. Louis
United HealthCare
of the Midwest Inc.

Van Zandt Williams Jr., PhD
Vice President, Development
(Retired)

Princeton University

Daniel L. Woehrer, |D
Special Assistant to the Rector
St. Lawrence Seminary

DeVry Inc.
Executive Officers
Daniel Hamburger

President and Chief
Executive Officer

Gregory S. Davis
Vice President, General Counsel
and Secretary

Eric Dirst
Vice President and Chief
Information Officer

Richard M. Gunst
Senior Vice President, Chief
Financial Officer and Treasurer

Donna N. Jennings
Vice President, Human Resources

Dennis J. Keller
Board Chair

David J. Pauldine
Executive Vice President,
and President - DeVry University

Steven P. Riehs
Vice President

Thomas C. Shepherd, DHA
Executive Vice President,
and President - Ross University

Sharon Thomas Parrott

Senior Vice President - Government
and Regulatory Affairs, and Chief
Compliance Officer

Patrick Unzicker
Corporate Controller

Thomas J. Vucinic
Vice President,

and President - Becker
Professional Review

66 | DeVry Leadership





